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1. Statement of Intent
Rokita School of Dance is committed to providing an inclusive, welcoming and supportive environment where all participants are treated fairly, with dignity and respect.
The school believes that everyone should have equal opportunity to participate in dance regardless of:
· Age
· Disability
· Race
· Ethnicity
· Nationality
· Religion or belief
· Sex
· Sexual orientation
· Gender reassignment
· Marriage or civil partnership
· Pregnancy or maternity
· Socio-economic background
Rokita School of Dance is committed to promoting equality, celebrating diversity and preventing discrimination in all aspects of its activities.

2. Purpose of this Policy
The purpose of this policy is to:
· Promote equality of opportunity.
· Eliminate unlawful discrimination.
· Encourage inclusion and participation.
· Create a positive learning environment.
· Ensure fair treatment for all participants.
· Support individuals to reach their full potential.

3. Scope of this Policy
This policy applies to:
· Adult students
· Children and young people
· Parents and guardians
· Visitors
· Contractors
· Volunteers
· Any future staff engaged by Rokita School of Dance
The principles of this policy apply during:
· Dance classes
· Private lessons
· Workshops
· Performances
· After-school clubs
· Online activities
· School events

4. Commitment to Equality
Rokita School of Dance aims to ensure that:
· Every individual is treated fairly.
· No participant is disadvantaged because of a protected characteristic.
· Opportunities are open to all wherever reasonably practicable.
· Individual differences are respected and valued.
· Diversity is recognised as a strength.
Participants should feel safe, respected and supported.

5. Inclusive Teaching Practice
Teaching will be delivered in a manner that encourages participation and inclusion.
Where reasonably practicable, consideration will be given to:
· Different learning styles.
· Individual abilities.
· Physical needs.
· Medical requirements.
· Additional support needs.
· Cultural considerations.
Reasonable adjustments may be made to enable participation where possible.
Safety considerations will always remain a priority.

6. Behaviour Expectations
All participants are expected to contribute to a positive environment.
The following behaviour is expected:
· Respect for others.
· Courtesy and kindness.
· Inclusion of fellow participants.
· Positive communication.
· Supportive behaviour.
The following behaviour is unacceptable:
· Bullying.
· Harassment.
· Victimisation.
· Intimidation.
· Discrimination.
· Offensive language.
· Exclusion of others.
Such behaviour may result in removal from activities where appropriate.

7. Disability and Accessibility
Rokita School of Dance is committed to encouraging participation by individuals with disabilities wherever reasonably practicable.
This may include:
· Discussing individual needs in advance.
· Considering reasonable adjustments.
· Adapting activities where appropriate.
· Working collaboratively with participants and parents.
While every effort will be made to support participation, safety considerations and venue limitations may affect what adjustments can reasonably be made.

8. Equality in Children's Activities
All children have the right to:
· Feel safe.
· Be treated fairly.
· Participate without discrimination.
· Be respected.
· Have their views listened to.
Children will be encouraged to support one another and celebrate differences.
Any concerns regarding discrimination or exclusion will be addressed promptly.

9. Equality in Adult Classes
Adult participants will be treated with equal respect and fairness regardless of age, experience, ability or background.
Rokita School of Dance welcomes:
· Complete beginners.
· Returning dancers.
· Recreational dancers.
· Older adults.
· Individuals pursuing personal fitness and wellbeing goals.
Classes are intended to be supportive, encouraging and free from judgement.

10. Recruitment and Engagement
Should Rokita School of Dance engage additional staff, volunteers or contractors in the future:
· Recruitment decisions will be based on merit, suitability and qualifications.
· Equal opportunities principles will apply throughout the recruitment process.
· Unlawful discrimination will not be tolerated.

11. Reporting Concerns
Any concerns relating to discrimination, harassment, bullying or unfair treatment should be raised with Tamika Rokita as soon as possible.
Concerns will be:
· Taken seriously.
· Treated fairly.
· Considered confidentially where appropriate.
· Investigated proportionately.
Appropriate action will be taken where necessary.

12. Monitoring and Review
Rokita School of Dance is committed to reviewing practices regularly to ensure equality and inclusion remain central to all activities.
This policy will be reviewed annually or sooner if:
· Legislation changes.
· Working practices change.
· A concern highlights the need for review.

13. Contact Information
Rokita School of Dance
Principal: Tamika Rokita
Email: rokitaschoolofdance@gmail.com
Rokita School of Dance is committed to creating a positive, inclusive and welcoming environment where every participant has the opportunity to enjoy dance, develop confidence and achieve their potential.

